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Gender pay gap reporting  
2024–2025 results UK

Proportion of men and women  
in each pay quartile band

CLS Services Ltd UK  
Snapshot date of 5 April 2024 

MEDIAN MEAN

15.6% 15.9%
Gap in Hourly Pay  
between men and women

MEDIAN MEAN

31.1% 21.5%
Gap in Bonus Pay  
between men and women

MEN  WOMEN 
99% 100%

Proportion of employees 
receiving a bonus

We believe that an inclusive culture is fundamental to creating a supportive working 
environment where all colleagues feel respected, valued and empowered to succeed.

Upper quartile

80 20

Upper middle quartile

72 28

Lower middle quartile

71 29

Lower quartile

48 52

Marc Bayle de Jessé,  
Chief Executive Officer
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